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The information in this packet compliments and expands upon information provided in the course syllabus.
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	To succeed in this course you will need to effectively manage your time!


Order of Items in the Packet as 

Laid Out in the Course Syllabus:

Assessments

Integrative Projects

Class Discussion Assignment
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Assessments:

Pre/Post APA Style Tests

Pre/Post Online Capstone Questionnaires

ACAT (exit exam) & SOS survey

Senior Exit Survey & Informal Interview

Pre & Post APA Style Tests

To address the writing aspect of the 6th student learning outcome (see course syllabus), “Understand and apply the language of the science of psychology, through effective speaking, reading and writing”, students will complete in class pre and post tests of their knowledge of APA style.  The paper assignment is another assessment of students’ knowledge and ability.

Points are earned on the pre test simply for completing the assignment; however, only correct answers on the post test earn points.

Pre & Post Online Capstone Questionnaires

To address several of the student learning outcomes, especially #6, these questionnaires have you rate yourself and the department, along with cataloging your experiences within the Psychology major.  The pre survey requesting more information than the post, therefore it is worth more points (see syllabus for point breakdown).  The surveys are online and links are provided in Blackboard.

Area Concentration Achievement Test (ACAT) & Student Opinion Survey (SOS)
The faculty members of the UCM Psychology Department are committed to providing the highest quality education in Psychology possible.  Towards that end, the Department requires graduating seniors to be assessed in the knowledge of psychology by using a nationally normed instrument.  To ensure that this evaluation of your knowledge in Psychology is valid, it is essential you give your best effort on this assessment. This test also allows for comparison of our students with those in other psychology programs across the nation.  All students enrolled in this course are required to complete the exit exam. 
The ACAT is a test designed to assess student knowledge in the 10 major subdivisions of Psychology.  The computer based multiple-choice designed test takes about 2 hours, although students have taken less time. The test is administered by the Office of Assessment and Testing Services (see next page for the flyer on dates and times). After the exam you will complete a short 10-item Student Opinion Survey (your professor will hand this to you after the test).  Your performance on the ACAT will be sent to your professor within 2 weeks of the first group completing the test.  

Starting spring 2011, students who have not meet 2 or more pre-requisites have been allowed to enroll in the course but MUST take the ACAT after the semester has ended. Hence your final grade will be delayed until those scores have been received; possible delayed one month.

Your performance on this test will influence your course grade.  You earn a point for every percentile you achieve on the exit exam.  Students are expected to perform at the national average (i.e., the 50th percentile), thus this assignment is worth 50 points plus 1 additional point for completing a survey after completing the exam.  Any points above the national norm will earn you extra credit in the course.  For example, in fall 2010 we had two seniors score at the 99th percentile; thus, earning 49 extra credit points toward their course grade.  If you score well on this nationally known test, you might consider including your score and percentile ranking on your resume, academic vitae, and/or on the graduate school application.  
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On behalf of the faculty in the department, I want to thank you in advance for your participation in this important assessment activity.  Should you have any questions about the exam, results or how the information for the tests is to be used, please contact Dr. Mike Grelle (grille@ucmo.edu) in the Office of Assessment and Testing Services.  
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Area Concentration Achievement Test (ACAT)

Psychology  -  Spring 2011 Semester
   Please check with your department faculty about exam requirements!  

	Test Date
	Test Day
	Start Time
	End Time
	Test Fee

	April 6, 2011
	Wednesday
	2:30 p.m.
	5:00 p.m.
	No charge if taken on April 6, 2011

	April 6, 2011
	Wednesday
	4:30 p.m.
	6:00 p.m.
	No charge if taken on April 6, 2011

	May 9, 2011
	Monday
	4:30 p.m.
	6:00 p.m.
	No charge if taken on May 9, 2011

	Registration Deadline:   
March 7, 2011

Register On-Line: 
www.ucmo.edu/testingservices 


Click on “Testing Calendar”

Test Location:   
Wood Building Room 311
Test Format:  
Internet-Based Test 




(content is same as paper-based)



Multiple-Choice /  2 hour time limit


 

(allow additional 30 minutes for 




demographics and instructions)




(If you are a test taker with documented accommodations and you want to use test accommodations (extended  

   time, reader, scribe, other), you may register online and have document into TS office by January 20, 2011.  Please    

  contact Testing Services, Administration Building   Room 102, to confirm the test date and time. 

(  Prepare for the Test!  

·  Review class notes and textbooks in your field of study.

·  Ask a faculty member for suggestions.

(  Test Day Check List                 

(  Report to:  Wood Building Room 311.

(  Arrive at test room:  at least 10 minutes prior to testing time.

(  Present:  Current/Official Photo I.D. with a signature                                                                               (Acceptable ID: driver’s license, state ID, passport)   

(  For your comfort, we suggest you bring a jacket or sweater as room temperature may vary.

(  Do NOT Bring  food, gum, drink, candy and electronic equipment (including cell phones, pagers, PDA’s, alarm watches, calculators, etc.).  All personal items must be placed in a designated location.  Neither the University of Central Missouri nor the test company are responsible for the theft, loss, or damage of items place in the designated location within the test room.     

Senior Survey & Interview

Due: See course syllabus
 (20 points)
As part of the department’s assessment program, we have instituted an Exit Survey—(informal) Interview for graduating seniors. This process will provide students an opportunity to discuss their educational experiences (positive and negative) and to evaluate the Psychology program’s facilities, courses, and faculty. All your comments and responses will be strictly confidential. We want to know only your opinions, comments, and suggestions.  

Graduate Assistant conducting the interviews:

Mr. Micah Hanson

mfh26370@ucmo.edu 

Outline of the Revised Process

1. The Exit Survey is provided on the following pages, as well as provided as a stand alone Word file in Blackboard.  This assessment is also REQUIRED of all students.
2. Complete the survey before your face-to-face interview with the Graduate Assistant to discuss your perceptions of the program.

· Based on past responses, the interview is to ensure your perspectives are understood and elaboration is provided on very brief comments.  When reviewing comments from the past, some were incomplete and difficult to understand what the student(s) were trying to convey.  The interview is to obtain clarifications where needed.

3. Email your responses and setup a meeting with Mr. Micah Hanson (mfh26370@ucmo.edu) who is the department’s Graduate Assistant assigned to conduct the interviews for 2010-2011.  You have to work around his schedule and yours. If you have worked with Mr. Hanson before, please let your instructor know.  We (the department) will assign another Graduate Assistant to conduct your interview.

4. During the interview, you may be asked to expand on your original responses to the survey.  If you had not completed the survey at the time of the interview, then your interview will take slightly longer so that your responses are accurately documented.

· Before you leave the interview, you will have the opportunity to review any changes to your responses to verify that the information is accurate from your point of view.

· Your name will NOT be attached to your responses.  However, a separate list will be kept to track which students have completed this assignment.

· If you have NOT complete the questions on the survey prior to the face-to-face Interview, then allot 1-hour for the interview. 
5. Micah will periodically provide the instructor with a list of students who have completed the assignment.  

GRADUATING EXIT SURVEY 2010-2011
Psychology Department

University of Central Missouri

Due: See syllabus
The purposes of this survey are to: (1) have graduating seniors reflect on their experiences within the UCM Psychology program, (2) provide a semi-anonymous format to graduating students, and most importantly for (3) senior students to let the department know where its strengths and areas for improvement are located.  The survey-interview format allows you to be honesty and to provide specific details that assist with the overall review of the department, its degree programs, curriculum, instructors, etc.  

Everyone must setup an exit interview appointment with the graduate student overseeing this process.  In 2010-2011 this person is Mr. Micah Hanson (mfh26370@ucmo.edu).  The interview is informal (in dress and process) and is designed to clarify responses that are unclear or need further elaboration.

Instructions

Please complete the survey before setting up your interview with the graduate assistant, which will greatly shorten the time needed for the face-to-face interview with the graduate student.  Once you have completed the survey (i.e., typed your responses in the Word file) please EMAIL your responses to the graduate assistant at the time you are requesting/setting up an appointment.

Everything you type and/or say will be kept strictly confidential and your name or identity will NOT be associated with your responses. The department wants to know what you think, not who you are. The information you provide will be used, whenever possible, to improve the undergraduate programs.

The graduate assistant will record who has completed the exit survey-interview process.  This will be the only identifying information to be sent to the professor.  At that time you will receive the credit assigned to this assignment for the psychology capstone course.

1. Current Semester:   FORMCHECKBOX 
 Fall 
 FORMCHECKBOX 
 Spring
2. Which degree are you graduating with?

 FORMCHECKBOX 
 Bachelor’s of Arts (B.A.) in Psychology

 FORMCHECKBOX 
 Bachelor’s of Science (B.S.) in Psychology

 FORMCHECKBOX 
 Dual major

 FORMCHECKBOX 
 Other

3. Are you a transfer student to UCM?

 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No

4. If you are a dual major, please indicate your second major (assume Psychology is your first major).

5. How many years have you been at UCM?

6. Please comment on how the Psychology program has enhanced your critical thinking skills?  Or how it might enhance your skills.  

7. Comment on how the Psychology program advanced your abilities to understand and apply statistics to answering research questions.  Or how it might advance your abilities.   

8. Comment on how the Psychology program improved your research design, data collection, and presentation skills.  Or how it might further improve upon your skills.  

9. Comment on how the Psychology program promoted your knowledge of ethical issues related to psychology.  Or how might it promote your knowledge.

10. Comment on how the Psychology program promoted your ability to critically evaluate the literature in psychology and write a review paper (i.e., literature review).  Or how it might improve your abilities.

11. Comment on how the Psychology program exposed you to possible careers for psychology majors.  Or how might it improve your exposure.

12.  Comment on how the Psychology program enhanced your job-seeking skills, resume preparation, and job interviewing skills. Or how might it enhance your skills. 

13.  Comment on how the Psychology program improved your skills and abilities that are typically sought by employers.  Or how might it improve your skills and abilities. 

14. Comment on how the Psychology program contributed to your understanding of graduate degree programs in psychology and the graduate application process.  Or how might it contribute to your understanding. 

 FORMCHECKBOX 
 Check if not applicable

15. Comment on how the Psychology program enhanced your graduate school-seeking skills, curriculum vitae, and graduate school interviewing skills.  Or how it might enhance your skills. 

 FORMCHECKBOX 
 Check if not applicable

16. Comment on how the Psychology program encouraged you to obtain a faculty mentor. Or how it might encourage you.

17. If not addressed in the previous question, comment on the quality of faculty mentoring you have experienced in the Psychology program.

18. On a scale from 1 (low) to 7 (high), rate the quality of academic advisement you received from instructors.

1
2
3
4
5
6
7

19. Comment on your experience with course scheduling in the Psychology program.

20. On a scale from 1 (low) to 7 (high), rate the overall quality of instruction in the Psychology program. 

1
2
3
4
5
6
7

21. Comment on your instructors; identify strengths and weaknesses.

22. How challenging were the courses in the psychology major? How do they compare with courses you have taken in other departments?

23. Which courses were the easiest and which were the most difficult? Please provide details as to how easy or difficult a course was.

24. Comment on what you perceive as the strengths within the program.

25. Comment on any aspects of the program that you believe could be improved.

26. On a scale from 1 (low) to 7 (high) what overall rating would you give to the UCM Psychology program? 

1
2
3
4
5
6
7

CAREER

27. Do you plan on working in a job related to psychology following graduation?


 FORMCHECKBOX 
 Yes


 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure




28. If the answer is YES, what is the job you plan on taking?

29. Do you plan on working in a job that is not related to psychology following graduation?


 FORMCHECKBOX 
 Yes


 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure




30. If the answer is YES, what is the job you plan on taking?

31. Do you plan to apply to and enter graduate school in psychology? 


 FORMCHECKBOX 
 Yes


 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure




32. If the answer is YES, what degree will you pursue (master’s or doctorate) and at what University?

33. Are there any areas (e.g., topics, skills, etc.) that are not sufficiently covered in the psychology program? If so, please identify the courses you would add to the program.

34. Any additional comments (e.g., instructors, classes, Psychology Club, and/or Psi Chi)? 
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Integrative Assignments:

Integrative Poster

&

Plagiarism Screening & Manuscript
NOTE:  The Integrative Poster and Manuscript are doable if you space out the work!  If you procrastinate (i.e., wait to the last minute), then it can be a tremendous amount of work.  Manage your time well.

Integrative Poster

Due:  See course syllabus
Location:  TBA

(50 points)
Instructions
For this written (TYPED) assignment you will need to address the criteria listed on the evaluation sheet (see next page) using a poster format (3’ x 4’ tri-fold poster board).  You can use programs such as PowerPoint or Word to print out your material then adhere it to the poster board.  All posters will be on display simultaneously, which means that you will present your poster to those that stop by and talk with you.  Psychology majors, graduate students, and faculty will be interacting with you during the poster session.  You will need to be prepared to answer their questions and to tell them about your career preparation (or readiness).

Email your professor (pmarsh@ucmo.edu) an electronic copy of your poster (i.e., email the Word, PowerPoint, Publisher, etc. file) by the due date.
You can setup your poster starting a little before 2 p.m.  You must dress professionally.

The posters will be evaluated by peers, faculty and your instructor using the evaluation sheet (see next page).  Your grade will be the average of these evaluations.  I reserve the right to make adjustments to the final score on this assignment.  Feedback on the posters is to be used and incorporated into your final integrative paper for the course.

A 3’ x 4’ tri-fold poster board can typically display 3 landscape-layout sheets of paper per panel (the center section can be considered a double panel).  Hence, your presentation can hold on approximately 12 sheets of paper (8.5” x 11”).  The number of pages will not be counted, you goal is to cover the criteria for this assignment and to be able to verbally communicate this information to others. You can be creative with the decoration, layout, graphics, etc. with your poster presentation.

The 3’ x 4’ tri-fold poster boards can be purchased at the UCM Bookstore in the Elliot Union or at Office Depot here in Warrensburg.

Poster Basics

· Font size should be at least 18-point; anything smaller makes it difficult to read the poster.

· This is a poster not a paper, thus your poster should NOT be a series of long paragraphs.  Alternatives to long paragraphs include using bullet points, drawings, clip art, short and concise sentences, or having a handout which provides more details that compliments information displayed on the poster.

· Reduce or avoid distractions such as using 24 different colors throughout your poster, rotating or inconsistent font sizes, lack of headings, all text without any pictures or other images, having way too many pictures and not enough text, and having  poorly contrasting colors (e.g., yellow lettering on a white colored background).
· Dress professionally because this is an example of how you would give a poster presentation at a psychology conference.
Evaluation Form for Integrative Poster

Presenter’s Name:  






Directions:  Use the criteria and evaluation levels below to evaluate the presentation.  Circle a numerical value within the appropriate column for each criterion listed below.

	Criteria
	Level of Evaluation

	
	Low
	
	
	
	High

	At least 2 historical figures in psychology are described and connected with the presenter’s career goals.  Must cite source(s) for this information

AND

Recent influences in the associated field (e.g., increased security checks for processing new clients or customers) are mentioned.  Must cite source(s) for this information  

Personal influences are optional.


	1
	2
	3
	4
	5

	Presentation of skills and daily activities required of the job or graduate program. Must cite source(s) for this information.


	1
	2
	3
	4
	5

	Current or average salary, projected growth, and current availability of positions for employment.

OR

Current or average acceptance rate into graduate program(s), projected growth once degree is obtained, likelihood of acceptance into program given current qualifications.  Must cite source(s) for this information.


	1
	2
	3
	4
	5

	Connections between coursework and career goals are clearly explained and/or presented.


	1
	2
	3
	4
	5

	Discussion of how extra curricular activities (e.g., work, volunteering, research, child and/or family duties, etc.) connect with career goals.


	1
	2
	3
	4
	5

	Self-assessment of strengths and weaknesses.  It should be clear how these are related to the career goals.


	1
	2
	3
	4
	5

	Discussion of the challenges and likelihood of success in obtaining career goals.  Outline for plans on how to address areas of relative weakness.


	1
	2
	3
	4
	5

	Presentation Skills


	
	
	
	
	

	Clarity of information presented on poster.  Well organized, easy to read.


	1
	2
	3
	4
	5

	Demonstrated strong communication skills, able to respond to questions, and appeared knowledgeable.


	1
	2
	3
	4
	5

	Strong eye contact with audience or able to engage the interest of audience members through humor, stories, or other methods.
	1
	2
	3
	4
	5


Note:  Points may be taken off for lack of professional appearance (e.g., flip flops are not professional attire).  

Plagiarism Screening & Manuscript Assignment
Due:  See course syllabus
(200 points)
Purpose

The purpose is for majors to create an authentic product that is representative of earning a bachelor’s degree in Psychology.  The authentic product is a manuscript appropriate for submission to an academic student journal (i.e., for potential consideration as a journal article).  The manuscript will be a theoretical/literature review (see pp. 9 – 10 in the APA Manual 6th ed.) or an IRB approved study (e.g., RDA II, McNair, or independent study project) that meets all the criteria listed below.  Your professor will provide a list of potential student journals for which you might consider submitting your manuscript; submission of the manuscript is optional.  If you plan to submit your manuscript to a journal then you MUST complete the Professional Agreement Form (see document after the grading rubric).
Criteria to be covered in the manuscript:

· For a literature review/theoretical manuscript: Select a topic of interest that would enhance your occupational pursuits.  For example, if seeking to be a real estate agent then the manuscript could focus on a review of empirically and/or theoretically supported strategies to boost sales. Then identify which strategies were the most effective for a specific context.  Or, if pursuing a graduate program in counseling psychology the manuscript could focus on an evaluation of therapeutic techniques for the population you plan to work with (e.g., military, autistic children, etc.).
· Provide some psychological historical coverage of the issues presented in the paper. For example, how far back does the literature discuss the topic, which time periods were more critical, etc.

· Discuss societal, political, and/or cultural events that might have influenced the theory, studies, etc. that you present in the manuscript. 
Papers are:

· To be written following APA 6th ed. rules and be free of typos; avoid using “I, our, us,” etc. related words

· To be in the format of Microsoft Word or RTF document
· To be a minimum of 8 pages not including title, abstract, or references pages

· To include a minimum of 10 references; at least 90% of the cited content is to originate from peer-reviewed sources; Wikipedia is forbidden as a source
· To contain a clear organization of thoughts, elaborations, and explanations (APA, 2010)

· Define and clarify the problem/issue (i.e., clearly indicating the focus of the paper)

· Summarize previous research (studies, theories, etc.); indicate the historical start of the issue or the duration of the issue (e.g., emerged in the academic literature within the last decade or has been an ongoing point of contention since Lewis’ (1952) study on XXX, etc.)

· Make interconnections across the sources cited in the paper (i.e., demonstrate deep critical thinking skills)

· “suggest the next step or steps in solving the problem” (APA, 2010, p. 10)

· For theoretical papers: Include information regarding reliability (consistency) and validity (truth in measurement) foundations of the theory or theories being discussed.

· Provide a clear conclusion for the manuscript

· To be uploaded into Blackboard first as an assignment for the Plagiarism Screening (look for an icon that says SafeAssign) and then as a regular assignment in Blackboard (look for an icon that says Final Submission of Manuscript).  You will not be able to see the regular assignment icon UNTIL you submit your manuscript (Word file) to the Plagiarism Screening.  Once you submit (upload) for the screening, then the other assignment icon will activate.  Remember that you may need to submit to the plagiarism screening in sufficient time to receive and use its feedback; the program can take several hours or half a day to compile.
· OPTIONAL: If you plan to submit your manuscript to a student (or non-student) journal then you:

· MUST complete the Professional Agreement form (see page after the grading rubric)

· You should review APA’s Checklist for Manuscript Submission, especially on writing a cover letter to the journal you are submitting to (see http://www.apa.org/pubs/authors/manuscript-check.aspx) 

See next page for evaluative criteria (i.e., grading policy for this assignment)

Grading Criteria for Manuscript Paper
(100 points)
	
	Scoring

	CONTENT
	0–2
	3–5 
	6–8
	9–10

	1. Focus of the Paper:  Clear description of the problem, issue, theoretical debate, etc. as indicated in the Abstract and within the first 1-2 paragraphs in the body of the manuscript.


	
	
	
	

	2. Summarize Previous Research and/or setup and results:  Thorough coverage of the topic (e.g., sufficient depth of coverage), historical beginning and/or emergence, relevance to the field or sub-field within psychology.  For theoretical papers: coverage of reliability and validity concerns. Meeting page requirements.             [This section will be weighted more (score * 3)]

For research/empirical manuscripts, the evaluation of the Method and Results sections will be evaluated under this criterion.
	
	
	
	

	3. 
	
	
	
	

	4. 
	
	
	
	

	5. At least 90% of the content was derived from peer-reviewed sources.  Demonstrated knowledge and understanding of historical, societal, political, economical, cultural, etc. issues connected with the topic of the manuscript.

	
	
	
	

	6. Evidence of Critical Thinking (e.g., stipulated pros and cons of the issue, identified strengths and weaknesses of the material or ideas presented in the manuscript, etc.).


	
	
	
	

	7. Clear Conclusion: Discussion of future direction(s) to be targeted for the selected topic, overall summary of ideas presented in the manuscript, etc.

For research/empirical manuscripts, the discussion should incorporate the implications of the study’s findings, make connection back to the previous research discussed in the introduction section, address limitations of the study, and provide recommendations for the future regarding their research.


	
	
	
	

	MECHANICS

8. Adherence to APA 6th ed. in text citation format (proper citations for paraphrasing and quoting). This also includes no incidences of plagiarism.


	
	
	
	

	9. Adherence to APA 6th ed. in text citation format (e.g., title, abstract, text, and references pages; tables and figures for research papers).  Proper use of all APA mechanics for these citations such as titles, page numbering, spacing, alphabetical listing of references, etc.).


	
	
	
	

	10. Limited Mechanical Errors: No spelling, grammar, punctuation, paragraph indenting errors, and/or unclear or incomplete sentences. Failure to learn from previous corrections/feedback from this or other courses (i.e., continuing to make the same mistakes) will lower your grade.

	
	
	
	


Total from Above: 



_____ * 1.5 points = 
_____

Plagiarism Completed on time and any major issues were fixed 

before the final submission of the paper
(50 points)


_____

Deductions (if any):






_____

Final Points: 







_____/200
Professional Agreement

Extension of the Manuscript Assignment

I (print/record first and last name), _________________________________________ have decided to accept the optional activity of submitting my Systems of Psychology (PSY 4110) manuscript assignment to a student (or non-student) journal. By signing this agreement, I am professionally committing myself to the submission, review, revision, and resubmission process that will most likely extend beyond the time frame of the capstone course.  My professional commitment will involve preparing a cover letter when submitting my manuscript, taking responsibility for the content of my manuscript, responding with a follow-up cover letter to the edits and comments received from the blind review process, and a willingness to resubmit a revised manuscript if encouraged by the journal to revise and resubmit.

I understand that, as part of this professional agreement, my course professor (Dr. Patricia A. Marsh) is willing to advise me during this writing/publication process which will extend beyond the time frame of the course.  She may assist with interpreting the feedback I receive from the journal’s reviewers/editors, providing additional resources, proofreading my cover letter(s), or providing some level of review of my manuscript and/or its revisions.  If her involvement becomes extensive, then co-authorship might be warranted at a later time and I acknowledge that possibility.

By signing this agreement, I am committing myself to the professional process of writing and potentially publishing in the field of psychology.  After a rejection from a selected journal, I have the right to stop the publishing process or submit my manuscript to another journal.

Student’s Printed Name



Student’s Signature



Date
Patricia A. Marsh, Ph.D.










Professor’s Printed Name


Professor’s Signature



Date
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Class Discussion Assignment
Group Lead Class Discussion of a Hock (2009) Reading

Due: See dates in the schedule portion of the course syllabus
Directions

Groups were randomly assigned in Blackboard; approximately 5 people per group depending on the overall class size.  Group members are to exchange contact information and establish methods of meeting to discuss the way the group will lead the class discussion.  Meetings can be face-to-face and/or virtual (e.g., face book, utilizing the discussion board within Blackboard for this course, etc.).
The group is to create at least 6 discussion questions they will use to engage the class.  During the class discussion, there should be conversations between the group and the rest of the class.  The group should NOT lecture to the class for the entire time, but instead pose questions about the reading and encourage classmates to answer those questions.  

The discussion period will be approximately 30 – 40 minutes. Feel free to be creative.  Students in the past have used candy as a reward for students who answered their questions, have brought props to class (e.g., a mini skull), a survey/questionnaire to fill out related to the Hock reading, etc.
On the day of leading the discussion, the team/group MUST turn into the professor their list of questions and the answers the team created for those questions.  The assignment is to be TYPED.  There is no length requirement or restriction.  However, the answers should be thorough.  The group is to make connections between the Hock (2009) reading and at least one chapter in the Schultz and Schultz (2008) textbook.  The professor does recognize that some questions will have short answers, but there should be more in depth question/answer combinations.  Only one print out per group is needed.  To ensure that all 30 points are earned on the question/answer assignment, the group is strongly encouraged to have more than the 6 required questions OR for those 6 questions to have mini essays as their answers.
	Grading Criteria for Evaluating Discussion Leaders
	Evaluative Points

	
	0 – 2
	3 – 4
	5 – 6

	1. Clear articulation of the major points of the reading. Concise, few ramblings or getting off topic.

	
	
	

	2. Demonstrated an understanding of the reading; appeared knowledgeable; clearly indicated that he/she had read the material.

	
	
	

	3. Incorporated information from the Schultz & Schultz textbook (including additional course material is optional).

	
	
	

	4. Involved class members in the discussion of the assigned reading (e.g., generated brief debates, asked what others thought, etc.).


	
	
	

	5. Easy to hear, pronunciation, projection of one’s voice (not too soft or too loud).

	
	
	

	The remaining 5 points are to be awarded based on professional attitude and behavior toward the responsibility of leading the class discussion.  Did the person (or persons) present themselves in a professional manner, did they take this assignment serious, were they on time, etc. 
	1      2      3     4     5













Total: ____ / 35

Testing Services    	Administration Building Room 102





660-543-4919   	Warrensburg, MO 64093
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