Call for Nominations

Society for the Teaching of Psychology

2009 Honorary Membership for Infusing Diversity into Teaching (HMIDT) 

The Diversity Committee of the Society for the Teaching of Psychology (STP; Division 2 of the American Psychological Association) is pleased to announce its first honorary membership program to recognize outstanding instructors who infuse diversity into their teaching.  
If you know of instructors who should be recognized for infusing diversity content into their psychology courses, please forward their names and contact information to Linh Nguyen Littleford (lnlittleford@bsu.edu).  Self nominations will also be accepted.  Please feel free to forward this announcement.  
Eligibility:
· Instructors who have incorporated diversity (e.g., ethnic/racial, age, cultural, social, religious, class, gender, sexual orientation, abilities, or regions) into their psychology courses.

· Open to all instructors of psychology, including teaching assistants, in secondary schools, community and technical colleges, 4-year colleges and universities, and graduate schools.
· Non-members and current members of STP are eligible.  
· Self-nominations are welcome.
Recognition:
· Complimentary 1-year membership (Current members will have their annual membership waived for one year). 
· Four print issues of the Teaching of Psychology, a quarterly journal devoted to the improvement of teaching and learning.
· STP newsletters  
· Eligible for Instructional Resource Awards, Mentoring Service, and Departmental Consulting Service
· Additional benefits, see http://www.teachpsych.org/members/whyjoin.php
· Your name posted on the STP Diversity Committee Web site under Honorary Membership for Infusing Diversity into Teaching  
Application Process:
· Complete one-page application (see page 2 of this document).
· Members of the diversity committee will review all applications.  Within four weeks of receipt of applications, the committee chair will notify applicants of the committee’s decision.
· Deadline: May 15, 2009.
· Applications should be e-mailed to:   
Linh Nguyen Littleford, PhD

     





Chair, STP Diversity Committee







lnlittleford@bsu.edu
2009 Honorary Membership for Infusing Diversity into Teaching 
Application 

1.  Name: 
2.  Title:

3.  Education:

4:  Current place of employment:

5.  E-mail: 

6.  Please check one:

__ Students (post-doctoral, graduate, or undergraduate)

__ Psychology teachers or support staff
__ Retirees 

7.  Are you a current member of STP?

__ Yes
__ No

8.  Your sex (optional):

___ Female    ___ Male

9.  Your race/ethnicity (optional; check all that apply)
___ Black/African American ancestry
___ Asian/Pacific Islander ancestry
___ American Indian/Native American ancestry
___ Hispanic/Latino(a) ancestry
___ White/European American ancestry
      ___ Multiracial ancestry
      ___ Other (please specify) ________________________________________
10.  Please address at least one of the following questions.  
A.  How have you infused diversity issues into your general psychology courses (e.g., abnormal, statistics, research methods, biopsychology)?  Please be specific in your description.  What impact has this made in the classroom?  
B.  Describe specific ways you have diversified your diversity-specific psychology courses (e.g., strategies, exercises, assignments, texts, articles).  What impact have these methods made in the classroom?
C.  Describe specific ways you have diversified your psychology courses to encourage the development of cultural diversity self-awareness and sensitivity to differences in values, cultures, and behaviors (e.g., experiential, immersion components), knowledge (i.e., knowledge of the empirical literature), and/or skills (i.e., application of knowledge and awareness).  What impact have these methods made in the classroom?

11.  May we have your permission to share these resources with others by posting them on the STP website? 
Yes    No
12.  What recommendations (e.g., resources, tips, advice) do you have for psychology instructors who wish to integrate diversity content into their courses?
